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Agenda
1. Overview

2. Elementary #42 - timeline

3 Growth at Coyote Hills3. Growth at Coyote Hills

4. Boundary Identification Process

5. Principal Selection  

6. Building Overview



Elementary #42 
Opens

August 2012

Construction Starts

Preparation  - Ongoing

Moving Dirt - March 2011



Growth at Coyote Hills
Growth 2010-2011

53 students

782 T t l St d t782 Total Students

G th 2011 2012Growth 2011-2012

Expect about the sameExpect about the same

School could reach 830+



Coyote Hills 2011-2012
Options to address continued growth

Past ExamplesPast Examples

Move to a 4-track calendar

Add mobiles to the site

Overflow new students to another 
school

Temporarily locate one grade level
h ito another site



Boundary Decision
(LRFPC) Long Range Facility Planning Committee

a. The LRFPC will research numerous options and their 
impact on Coyote Hills and Elem #42.

b. Multiple scenarios will be presented to the community
for input (May or August).

c. All impacts will be considered, including future growth.

d A fi l d ti ill b d i O t b 2011d. A final recommendation will be made in October 2011.

e. The Board of Education will make a final decision in
November  2011.



VA L U E S
The following values guide our decision making as new 

school boundaries are identified.  
They are not prioritized and may be contradictory.

• Maintain neighborhood school concept.

• Minimize transportation costs and maximize student walk-in.p

• Use natural or manmade barriers (i.e. arterial streets)

• Maintain contiguous boundaries



VA L U E S

• Do not move an area that may someday need to be moved 
back to the original schoolback to the original school.

• Minimize the number of boundary changes affecting a y g g
particular neighborhood.

• Boundaries should not result in any four-track school moving 
to a single-track calendar – just to move back on in the future

• Avoid, if possible, splitting any attendance area between two M.S.



Principal Selection

Position posted - January / early February

Screen and identify 4-6 candidates

Interview process
• 2-3 parents in the #42 boundary area
• 3-4 colleagues
• Identify finalists for Superintendent decision



Principal Selection

After the principal is hired…

Identify and hire cadre of teacher leaders

Hiring of new staff

Creation of a shared vision / mission 

Materials selection

Development of new school community








